
 
7.1.7 The institution has disabled- friendly, barrier free environment 

 

 

  



 
 

 

 

 
 



 
 

 

EQUAL OPPORTUNITY POLICY FOR PERSONS WITH DISABILITIES 

 

1. INTRODUCTION  

Aditya College of Engineering as an institution of higher learning is committed to 

provide equal opportunities to all sections of the community. While doing this, the 

Aditya casts special attention to the specially-abeld persons to provide equal 

opportunity in availing themselves of the resources of the institute. In order to 

enable this, the college has formulated an Equal Opportunity Policy in the light of 

“The Rights of Persons with Disabilities Act, 2016 (RPwD Act)” adopted by the 

Government of India.  

 

The Rights of Persons with Disabilities Act, 2016 (the “Disabilities Act, 2016”) 

along with the Rights of Persons with Disabilities Rules, 2017, together, the 

“Disability Law” has been enacted by the Indian Government. The Disability Law 

inter alia seeks to protect disabled persons from various forms of discrimination, 

increases measures for effective participation and inclusion in the society, and 

ensures equality of opportunity and adequate accessibility.  

 

The institute has already implemented a good part of the requirements under the 

Act and plans to take care of the remaining aspects in a prioritized manner so that 

the requirements are fulfilled at the earliest possible time.  

 

The Equal Opportunity (EO) Policy has been made in conformity with The Rights 

of Persons with Disabilities Act, 2016, to the extent feasible under the present 

infrastructure of Aditya College of Engineering.  

 

2. PURPOSE  

The EO Policy of College is to provide equal opportunities to the specially abled 

students and employees of the college without any discrimination, on the grounds 

of age, colour, marital status, physical ability, nationality, race, religion, sex, 

sexual orientation or any other relevant for the purpose.  

 

Based on the above considerations, the college shall strive to maintain a working 

environment that is free from any harassment. This EO Policy is subject to 

applicable regulations, qualifications, and merit of the individuals concerned. This 

Policy shall be consistently applied throughout the period of studentship (for 



 
students) and employment of the individual from the recruitment process until 

superannuation (for employees).  

3. DEFINITION  

The definitions of different terms used in this Policy will be as per the Rights of 

Persons with Disabilities Act, 2016.  

 

4. SCOPE  

The EO Policy of Aditya College of Engineering shall cover all persons with 

disabilities, who come under the administrative control of the college. This would 

include employees and students along with interns and trainees. Further, the 

employees and students who acquire disability during their engagement with the 

college would also be cover by the present policy 

5. COMMITMENT  

As specified in the Rights of Persons with Disabilities Act, 2016, the College is 

duty bound to the following:  

a) Equality & Non-discrimination  

➢ Aditya College of Engineering shall ensure that the persons with disability enjoy 

the right to equality, life with dignity and respect for his or her integrity with 

others.  

➢ The institute shall take steps to utilize the capacity of persons with disability by 

providing appropriate environment.  

➢ It will make sure that no persons with any kind of disabilities shall be 

discriminated on the ground of disability, unless it is shown that the impugned act 

or omission is a proportionate means of achieving a legitimate aim.  

➢ No person shall be deprived of his or her personal liberty on the ground of 

disability.  

➢ The institute shall take necessary steps to ensure reasonable accommodation for 

persons with disability.  

➢ It shall take measures to protect persons with disability from being subjected to 

torture, cruel, inhuman or degrading treatment. (i) Create awareness and make 

available information among the public.  

(ii) Take cognizance and provide available legal protection to the persons with 

disabilities in matters relating to abuse, violence and exploitation.  



 
➢ Detect specific learning disabilities in students (in terms of course curriculum) at 

the earliest and take suitable pedagogical and other measures to overcome them;  

➢ Make the entire campus barrier free so that services become accessible to the 

Persons with Disabilities ;  

➢ Provide necessary support, individual or otherwise, in creating an environments 

that would nurture academic and professional potentialities at par;  

➢ Ensure that the education to persons who are blind or deaf or both is imparted in 

the most appropriate languages and modes and means of communication;  

➢ Monitor participation, progress in terms of attainment levels and completion of 

education in respect of every student with disability;  

➢ Provide transportation facilities to the students with disabilities and their 

attendants.  

 

 

b) Protection from Abuse, Violence, and Exploitation  

Aditya College of Engineering shall take following measures to protect persons 

with disabilities against abuse, violence, and exploitation:  

 

c) Admission Policy  

➢ The institute provides education without discrimination and opportunities for 

sports and recreation activities equally with others.  

➢ The institute adheres to follow the instruction/norms set by the affiliating 

University and Government of Andhra Pradesh in admission procedures. 

d) Physical Facilities  

➢ Ramps with railings/ lifts in all buildings up to the top floor including public 

utility areas.  

➢ Wheelchair facilities in all buildings.  

➢ Availability of barrier free wash/ rest rooms facilities (at least one in every 

buildings preferably ground floor).  

 The institute shall follow the Standards for Information and Communication 

Technology as given in the Rights of Persons with Disabilities Rules, 2017, such 

as- o All contents available in audio, print and electronic media are in accessible 

format.  

 Website Standards: Guidelines for Indian Government Websites (GIGW), as 

adopted by Department of Administrative Reforms and Public Grievances, 

Government of India.  



 
 Documents Standards: Electronic Publication (ePUB) or Optical Character 

Reader (OCR) based pdf formats.  

  

 

e) Guidelines for conducting written Examination for persons with disabilities  

The institute shall follow the guidelines applicable to all PwD Candidates as issued 

by Department of Persons with Disabilities (Divyangjan), Ministry of Social 

Justice and Empowerment, GOI, OM, dated 29th Aug, 2018.  

➢ The institute shall make provisions for providing appropriate support to any 

person with benchmark disability who considers himself/herself to be in need of 

high support; or any person or organization on his or her behalf, may apply to the 

authority to be notified by the affiliating University, requesting to provide high 

support.  

 

f) Awareness Campaign  

The Institute shall conduct, encourage, support, or promote awareness campaigns 

and sensitization programmers to ensure that the rights of the persons with 

disabilities provided under this Act are protected.  

The programmers and campaigns specified shall also:  

➢ Promote values of inclusion, tolerance, empathy and respect for diversity;  

➢ Advance recognition of the skills, merits and abilities of persons with disabilities 

and of their contributions to the workforce and professional front:  

➢ Provide orientation and sensitization at the College and professional training 

level on the human condition of disability and the rights of persons with 

disabilities;  

➢ Provide orientation and sensitization on disabling conditions and rights of 

persons with disabilities to employers, administrators, co-workers and among the 

students;  

➢ Make efforts so that the rights of persons with disabilities are included in the 

curriculum.  

Conclusions  

The Institute shall ensure that all physical infrastructures including buildings, 

furniture, facilities and services in the building/campus are as per the accessibility 

Standards given in the Harmonized Guidelines and Space Standards for Barrier 

Free Environment for Persons with Disabilities and Elderly Persons, 2016. 
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